
Summary of The Residents’ Code of Ethics 
 

1. The residents’ code of ethics contains guidelines, summarizes and embodies the 
expected and required behavior of the resident trainees. 

2. Discipline authority is composed of the Chairman & Training officer of the 
Department 

3. Contains a section on: 
a. how to file a complaint 
b. implementing procedure 
c. resident trainee’s rights 
d. constructive actions & the offenses meriting the action 

i.       academic reformatory 
ii. disciplinary action 
iii. expulsion 

e. appeals 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



This Code of Ethics for Radiology residents summarizes and embodies the expected and 
required behavior of the resident trainees. However, the provisions enlisted herewith 
should not be constructed as all-inclusive and are subject to changes/revisions/addition 
whenever appropriate. 
 
The resident trainee, as a condition of admission, agrees to abide by all hospital 
regulations, rules and code of ethics contained herewith. These guidelines of conduct do 
not supersede those regulations contained within the house staff handbook. All resident 
trainees are expected to conduct self in a manner consistent with the professional bearing 
of a physician. 
 
This code of ethics is created and designed to foster a positive learning atmosphere. All 
resident trainees are expected to demonstrate increasing maturity in three important areas: 
respect, responsibility and professionalism. A respectful person is one who believes in 
the dignity and worth of individuals and who acts accordingly. A responsible person is 
one who responds to meeting personal, academic, and community obligations; one who is 
aware of the consequences of every action.  A professional person is one who is 
emotionally and mentally mature, dedicated and focused in pursuing career growths and 
achieving of individual dreams. 
 
One of the cornerstones of this code of ethics is the fair and equal and non-
discriminatory application of the stated provisions, regardless of rank, status, gender, 
religion, color and race. To ensure consistent application of the code, the following shall 
be observed: 

1. All accusations remain as allegations until proven beyond reasonable doubt. 
2. All conditions and actions undertaken becomes “precedent” and thus is 

enforced in the same manner and fashion on succeeding similar cases. 
3. All accused has the right to defend self against alleged infringements of the 

code of ethics.  
4. No authority is empowered to use the code of ethics to harass of unfairly treat 

any resident trainee. 
5. Simple statements are used in the code to allow all and everyone easy 

understanding of the provisions. 
6. The provisions in this code are categorized based on the gravity of the offense 

and on the corresponding constructive actions. 
 
Discipline Authority 
   The department head together with the training officer are designated to protect and 
preserve the integrity of the code of ethics and must uniformly implement the provisions 
in accordance with the established policies and procedures of the hospital. 
 
Filing a Complaint 

1. The plaintiff shall write a letter addressed to the disciple authority regarding his 
concerns. 

2. The discipline authority shall notify the party accused and ask his side of the 
story. 



 
Implementing Procedure 

1. The discipline authority calls for a mediation meeting to validate the accusations 
and initiate the conduct of investigation, if necessary. 

2. The discipline authority mediates between the parties concerned and acts, 
investigates and decides based on the provision of the code of ethics. 

3. Regardless of the decision, the discipline authority must call the concerned parties 
and explain the decision. 

4. Restitution is a sanction that requires the resident trainee to make monetary 
reimbursement for damages or losses. Application of constructive action does not 
prohibit the imposition of restitution as means to recover the costs of damages or 
losses. 

5. Interim suspension is imposed to ensure the safety and well-being of members of 
the department or preservation of department property during investigation of 
alleged offense. 

 
Resident Trainee’s Rights 
1. The right to produce witnesses on one’s behalf. 
2. The right to request, in writing, that the investigation of the alleged offense be 

ultimately conducted by a panel, members of which is selected and appointed by 
the discipline authority. 

3. The right to present evidence. 
4. The right to know the identity of the person (s) bringing the charge (s). 
5. The right to testify. 

 
Any resident trainee found to have committed, attempted or aided/incited another to 
commit misconduct is subject to theses constructive actions: 

1. Academic reformatory 
2. Disciplinary Action 
3. Expulsion 

 
Academic reformatory is a constructive action intended to reform the concerned 
resident trainee. This form of action combines verbal and written reminder. Repetition of 
the offenses listed below for three times will lead to additional duties or penalties as 
deemed necessary by discipline authority. 
 

A. Fulfill duties and responsibilities as a Trainee of a Residency program. 
1. Failure to submit reports whenever due 
2. Failure to sign in/out through negligence and unjustifiable reasons 
3. Failure to be in one’s immediate assigned area without justifiable 

reason(s) 
4. Neglect of one’s personal cleanliness, hygiene and grooming; example, 

long hair, unshaven face, incomplete uniform 
5. Tardiness and absenteeism 
6. Conducting private business on duty time and resources without prior 

authority or arrangement with the department 



7. Failure to notify hospital of new mailing address and telephone numbers 
8. Failure to complete a task/ complete a work resulting to delays or non 

performance of work of other department/ division and or/colleagues 
9. Derogatory/ insulting/ arrogant/ critical or any comments/ reactions related 

to the procedure or to the patient 
10. Participating in loud and heated arguments within the premises of the 

assigned work area 
 

B. Fulfill responsibilities and duties as an employee of a medical institution or 
hospital 

1. Failure to comply with proper clinic attire during all phases of the 
procedures; incomplete uniform or not wearing/ improper use of uniform 

2. Unauthorized removal of results/films/equipment/tools due to negligence. 
3. Failure to complete administrative requirements. 
4. Wasting productivity time during official hours, whether at or away from 

assigned place, example, loafing, loitering, abuse of authorized break 
period, idle, chatting, etc.     

C. Fulfill duties towards patients and displaying professionalism and respect  
1. Improper behavior or horse playing, malicious mischief or commission of 

any acts, which may disturb other people in the area. 
 
Disciplinary Action is a constructive action by the discipline authority wherein a 
resident trainee is required to extend residency training with NO compensation. Duration 
of the extension will depend on the discipline authority’s discretion. 
 

A. Fulfill duties towards patients and displaying professionalism and respect 
1. Disrespectful care to the patient and to the confidentiality of patient 

information and examination findings. 
2. Unauthorized use / release / publication or disclosure of the patient 

information and examination finding. 
3. Inaccuracy in the patient data due to whatever cause provided that such 

error has not caused major damage to the patient or to the institution. 
4. Gross neglect of duties and responsibilities relative to the providing of 

competent medical care, with compassion and respect for human dignity 
and rights. 

 
B. Fulfill responsibilities and duties as an employee of a medical institution or 

hospital 
1. Unauthorized use of medical equipment, tools and supplies. 
2. Negligence or carelessness resulting in loss, wastage or spoilage of the 

asset (s) 
3. Failure to comply with health and hygiene requirements. 
4. Soliciting of gifts or commission from for personal reason (s). 
5. Disorderly acts resulting to injury to a person (s) or damage to the 

hospital, patient (s) and / or colleagues’ property 



6. Uncooperative attitude to make a report/statement of an offense 
committed to the faculty / authority, as the offended party or having 
knowledge of or participation to offense committed. 

 
C. Fulfill duties and responsibilities as a Trainee of a Residency program 

1. Unauthorized absence / AWOL of one (1) day 
2. Failure to complete a task/complete a work resulting to delays or non 

performance of work of other department/division and / or colleagues 
3. Refusing or willfully neglecting to perform one’s assigned task or refusal 

to comply with instructions, rules, regulations, or established procedures. 
4. Quitting without proper hand-over or reliever as required by the nature of 

the assignment. 
5. Refusal to accept change of shift/area assigned by the faculty / authority 

without justifiable reason 
6. Malingering or pretending to be ill to escape duty 

 
Expulsion is an action by which the resident trainee is permanently separated from the 
department 
 

A. Fulfill duties toward patients and displaying professionalism and respect 
1. Inaccuracy in the patient data due to gross negligence that have caused 

major damage or resulted to life threatening condition. 
2. Acts constituting violation of ethical conduct resulting to direct or indirect 

harm to the good name of the medical profession and the PCR. 
3. Acts violative of medical procedures that may jeopardize health of the 

patient, colleagues, authority 
4. Condoning or engaging in discrimination based on age, color, culture, 

disability, ethnic group, gender, race, religion, sexual orientation, marital 
status, military history, criminal record, or socioeconomic status 

5. Forgery, fraud, deceit, and dishonesty. 
6. Actions that subject a person / patient / colleague to extreme mental stress, 

shame, or humiliation 
7. theft or attempted theft 
 

B. Fulfill responsibilities and duties as an employee of a medical institution or 
hospital 

1. Taking of still or video material without expressed consent of the patient 
or without the due authority, as the case may apply. 

2. Sexual harassments in any form; acts or comments constituting sexual 
harassments 

3. Attempting unauthorized access to data, attempting to breach any security 
measures on an electronic communication system or attempting to 
intercept any electronic communication transmissions without proper 
authorization. 



4. Participation in any unauthorized public hearing or participation in any 
investigative case that may jeopardize the interest of the hospital or the 
patient. 

5. Unauthorized collection of payments or solicitation of gifts from patients. 
6. Use of the property of the hospital for personal gain / satisfaction 
7. Intoxication, drunkenness or being under the influence of alcohol while on 

duty or while within the premises of the assigned area or hospital 
8. Bringing in or unauthorized possession of firearms, explosives, deadly 

weapons within the premises of the assigned area or hospital. 
9. Tampering with records, documents or equipment. 
10. Taking, selling or pushing illegal or habit forming drugs and derivatives 

while within or outside the premises of the hospital. 
11. Gambling in any form within the premises of the hospital. 
12. Deliberate destruction of hospital property. 
13. Use of hospital’s name in personal transaction or business for gain or 

profit and entering in behalf of the hospital, into any unauthorized 
transaction which is manifestly disadvantageous to the hospital. 

14. Engaging in any activity, which is directly competitive with the hospital’s 
business or any part of operations. 

15. Unauthorized reproduction or use of illegally obtained intellectual 
property of the hospital. 

 
C. Fulfill duties and responsibilities as Trainee of a Residency program 

1. Conduct of medical testing or experimentation or performance of 
procedure (s) without full authorization. 

2. Intentionally withhold or omit any findings or opinions discovered during 
a procedure or evaluation that would cause the facts of a case to be 
misinterpreted or distorted. 

3. Abuse of relationships with patient to promote personal or financial gain. 
4. Forging, falsifying or imitating the handwriting or signature of faculty / 

authority, management official, colleague or patient. 
5. Deliberate slowdown, holding back, hindering or intimidating, coercing or 

inducing others to do so. 
6. Refusal or failure to participate in an investigation where the testimony is 

vital to the conclusion of the case. 
7. Unauthorized withdrawal of funds, receivables, supplies, materials and 

other properties. 
8. Committing a crime or misdemeanor not embraced by other provisions. 
9. Interpreting and performing radiologic procedures for monetary gains. 

“BAWAL MAG-HB KASE IN TRAINING PA” 
 

D. Respect towards colleagues and staff members 
1. Deliberate distortion of facts or statement in such a way as to enhance 

one’s status or reputation or to discredit colleagues, management, and / or 
patient (s) 



2. Deliberately spreading malicious/false rumors against the hospital, 
colleagues or management concerning personal affairs. 

3. Disrespect, rudeness, verbal abuse, arrogance and/or display in any form 
of unbecoming behavior including provoking or challenging fight with 
patient (s), colleague, faculty / authority, management. 

4. Uttering words, doing acts or making gestures to faculty / authority, which 
are manifestly insulting, threatening or grossly disrespectful to the latter. 
Other acts committed by a subordinate for reasons directly connected with 
his faculty / authority’s discharge of official duties, which acts clearly 
prejudice-said faculty / authority’s interest 

5. Gross discourtesy towards faculty / authority, management 
6. Commission of a crime or offense including serious threats against 

colleague(s), management while on duty or outside the premises of the 
hospital or assigned area. 

 
To summarize, acts constituting dishonesty and insubordination result to expulsion from 
the residency program. 
 
In general, any conduct is considered inappropriate and prohibited if inconsistent with the 
Philippine College of Radiology’s / department’s / hospital’s mission, vision, or core 
values. 
 
Appeals 

1. Dissatisfaction with the decision made by the discipline authority may be 
appealed to the PCR Board through the RTC. 

 
Core Group 

1. Dr. Rose Fragante 
2. Dr. Gerry Silva 
3. Dr. Maureen Salarda 
4. Dr. Rico Gacutan 
5. Dr. Primo Laforteza 
6. Dr. Mercedes Onagan 
7. Dr. Rodney Pidlaoan 
8. Dr. Roy Vizcarra 
9. Dr. Dennis Villanueva 
10. Dr. Zeus Bernardo 
11. Dr. Maricar Paguia 
12. Dr. Reduble (AFP) 
13. Dr. Ma. Elsie Dimaano 


